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Behaviour and Anti-Bullying Policy 
 
 

Behaviour 
 

It is a primary aim of our school that every member of the school community feels valued and 

respected, and that each person is treated fairly and well.  We are a caring community, whose 

values are built on good manners, mutual trust and respect for all.  The school behaviour policy is 

therefore designed to support the way in which all members of the school can live and work 

together in a supportive way.  It aims to promote an environment where everyone feels happy, 

safe and secure. 

 
The school has an agreed set of rules (see Appendix 1) referred to as the Golden Rules.  These 

are a means of promoting good relationships so that people can work together with the common 

purpose of helping everyone to learn.  They will be displayed around school and classrooms in 

prominent places and reinforced regularly.  The school expects every member of the school 

community to behave in a considerate way towards others.  We will treat all children fairly and 

apply this behaviour policy in a consistent way.  It must be recognised that the specific needs of 

individual children will be catered for as and when appropriate in accordance with individual staff 

discretion. 

 

The school rewards good behaviour as it believes that this will develop an ethos of kindness and 

cooperation. 

 

 

How we Encourage Good, Polite Social Behaviour 
 

Everyone at Anston Greenlands School has agreed to: 

• Provide interesting, stimulating lessons; 

• Recognise and highlight good behaviour as it occurs; 

• Ensure that all children are praised for behaving well; 

• Ensure that criticism is constructive; 

• Explain and model the behaviour we wish to see; 

• Expect and encourage children to be responsible for their own behaviour; 

• Let everyone know about children’s good behaviour; 

• Reward individual children and groups of children for behaving well. 

 

We believe that good behaviour should be recognised through privileges and rewards. 

 

We praise and reward children for good behaviour in a variety of ways, including: 

• Verbal recognition of good behaviour by all staff; 

• Text messages home to acknowledge achievements; 

• Stickers in recognition of good behaviour and achievement; 

• Weekly Celebration Assembly and Roll of Honour; 

• Golden Time; 

• Team Points awarded; 

• Star of the Week; 

• Star cushion; 

• Golden Tickets; 

• CREATE board linked to school vision ‘Love to Learn’; (see below) 

• Other individualised behaviour modification programmes. 



Love to Learn 

 

Our school vision is at the heart of everything we do in our school.  As the children work and 

socialise, members of staff will identify children who display the following qualities, which will drive 

our vision forward: 

 

 Creative 

 Resilient  

 Enthusiastic 

 Aiming high 
 Team player 

 Enterprising 

 

A mnemonic has been used (CREATE) to assist everyone in the recall of all the qualities.  Every 

child in school has a reward board and, to celebrate and encourage children demonstrating these 

qualities, staff members will award a sticker for their reward board.  The following incentives will 

be provided to encourage the children’s participation: 

 

 Every 10 stickers = a free choice from the class reward book (to be decided in 

consultation with each individual class) 

 50 stickers   = a bronze certificate 

 100 stickers = bronze badge 

 150 stickers = silver certificate 

 200 stickers = silver badge 

 250 stickers = gold certificate 

 300 stickers = gold badge 

 

The number of stickers the children achieve will “roll over” into the next academic year and, 

therefore, build over their school career. 

 

 
Challenging Inappropriate Behaviour 
 

When children deliberately break Golden Rules and are inconsiderate towards others, everyone 

at Anston Greenlands School has agreed to deal with this in the following ways: 

• Reminding pupils of the Golden Rules; 

• Noticing good behaviour as it occurs – catch them being good; 

• Emphasis on clear direction; 

• Encouraging children to make right choices. 

 

Appendix 2 outlines key behaviour management strategies. 

 

When deemed necessary the school will employ a number of sanctions to enforce the Golden 

Rules.  We will use a range of consequences appropriate to each situation as it arises, taking into 

account the needs of the children. 

 

The consequences follow a 7 point scale.  The procedure can be entered at any level up to 7 at 

the teacher/Head Teacher’s discretion, depending on the situation.  Within each classroom an age 

appropriate consequence ladder will be evident.  Photographs of pupils are placed on the good 

behaviour section and moved as required to match behaviour displayed. 

 



Scale Incident Action Consequence 

1 

First Incident. 

e.g. silly noises, talking at 

inappropriate times, 

rudeness 

Indication of inappropriate 

behaviour to child by teacher/ 

teaching assistant/SMSA e.g. 

look, gesture, name.   

Verbal warning. 

Photograph moved to ‘Verbal 

Warning’. 

2 
Second Incident. 

e.g. continued behaviour 

of above, shouting out 

FS2 - Child’s photo moved 

next to ‘sad face’. 

 

Verbal warning. 

 

3a 
Worsening of above 

behaviours 

Child to sit in Reception area 

for duration/part of playtime. 

Loss of playtime. 

If necessary, completion of any work 

missed. 

3b 
e.g. all of above, refusal to 

work, flippant comments/ 

answering back, defiance 

5 minutes removed from 

Golden Time. 

Loss of 5 minutes Golden Time. 

4A 

Continued and frequent 

misbehaviour.  Abuse 

behaviour e.g. name 

calling, refusal to work 

Removal from classroom – 

internal exclusion to another 

room with suitable work. 

Internal exclusion for all or part of 

school day.  Possible loss of 

break/lunch.  Behaviour management 

plan may need to be instigated in 

consultation with SENCO/Teacher. 

4B 

Any incident deemed 

serious e.g. fighting, 

deliberate hurting of 

others 

Removal instantly from 

classroom or playground. 

Interviewed by leadership team.  

Parents consulted and made aware of 

behaviour (telephone call).  Loss of all 

Golden Time.  Possible loss of 

break/lunch time depending on 

severity of behaviour. 

5 

Continued misbehaviour 

of a serious nature i.e. 

serious verbal and 

unprovoked physical 

aggression to other 

children and adults, or 

serious damage to 

property 

Removal from classroom.  

Parents contacted.  Incident 

recorded in class behaviour 

book.  Possible use of positive 

handling.  Governing Body 

informed. 

Interviewed by Leadership Team.  

Parents informed and interview set up 

with family.  Possible involvement of 

other agencies i.e. EWO, BST, EPS. 

6 

It may be necessary to exclude a pupil using a ‘Fixed Term Exclusion’, authorised by the Head 

Teacher (in the absence of this person a designated member of the Leadership Team).  For example if 

there is an unprovoked physical attack on another person.  This will only ever be considered after all 

other possible avenues have been explored.  Governing Body and LA Exclusions Officer informed. 

7 
It may be decided to permanently exclude a child in consultation with the Head Teacher/Governors if 

all other strategies/options have been exhausted or a serious breach of health and safety has 

occurred. 

 

 

Golden Time 
 

• In Foundation Stage pupils take part in Golden Time at an appropriate time according to 

their developmental needs. 

• Good behaviour is rewarded at the end of each week with a half hour session of Golden 

Time.  There are various activities on offer for both key stages.  Children choose which 

activity they would like to spend half an hour doing on Friday afternoon.  Activities change 

regularly. 

• Any child having lost some Golden Time will remain with their own class teacher and be 

sent to appropriate activity when time has elapsed, joining the activity for the remaining 

time. 

• Golden Time is lost in blocks of 5 minutes. 



• A record will be kept in each classroom weekly of any Golden Time lost. 

 

 

Resources 
 

• A number of books regarding circle time are available in the Staff Room Resource Section. 

• PSHE Resource material – available in staff room resource section and corridor book case. 

• Stickers of various types. 

• Classroom charts. 

• Certificates for Celebration Assembly and Golden Time. 
• SEAL teaching materials. 

 

 

Use of Force and Control 
 

• The school has a separate policy to safeguard staff and children. 

• Staff receive Positive Handling Training when necessary. 

• All uses of Positive Handling are recorded. 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 



Anti-Bullying 
 

Introduction 
 

Anston Greenlands recognises there is a need to safeguard the welfare of all those within the 

school community and to encourage a culture of co-operation, acceptance and harmony both 

within and outside of school. 

 

Bullying of any kind is unacceptable at Anston Greenlands Primary School.  If bullying does occur 

all incidents will be dealt with promptly and effectively.  The school actively implements its anti-

bullying policy and has clear pathways for reporting, which are known to all members of the 

school community.  All reported incidents will be actioned by our Anti-bullying Co-ordinator, Mr. 
A Wirth.  We celebrate diversity and promote cohesion within our community. 

 

 

What is Bullying? 
 

“Behaviour by an individual or group, usually repeated over time, that intentionally hurts another 

individual or group either physically or emotionally” 

 

Bullying can be physical or emotional and it can take many forms (for example, cyber-bullying).  

Immediate physical safety and stopping violence are a priority; however, bullying can also occur 
because of prejudice against particular groups.   

 

The Equalities Act 2010 aims to offer protection from Hate Crime in the form of discrimination, 

harassment and victimization.  This covers 9 areas, 6 of which could be pertinent to our school:  

• disability;  

• gender; 

• gender reassignment/transgender identity; 

• race; 

• faith; 

• sexual orientation/sexuality. 

 

Some of the reasons pupils may be bullied link to the above areas covered by the Equalities Act 

2010 and are as follows: 

• race, religion or culture; 

• Special Education Needs or disability; 

• appearance or health conditions; 

• home circumstances and lifestyles including young carers and looked after children; 

• sexist or sexual bullying; 

• gender; 

• sexual orientation/homophobic bullying; 

• transgender status/transphobic bullying. 

 

The following are examples of bullying behaviours: 

• Verbal e.g. name-calling, making offensive comments, taunting; 

• Physical e.g. kicking, hitting; 

• Emotional e.g. spreading hurtful and untruthful rumours, excluding people from groups; 

• Cyber e.g. inappropriate texting/emailing, inappropriate use of MSN;  

• Written e.g. ridicule through drawings and writing;  

• Incitement e.g. encouraging others to bully; 



• Extortion e.g. demands for money or personal property; 

• Damage to Property e.g. theft of bags, tearing clothes, ripping books. 

 

This is by no means a comprehensive list of reasons and behaviours and some evolve at different 

times. 

 

 

Impact of Bullying 
 

Research confirms the destructive effects of bullying on young peoples lives.  Some of the effects 
are: 

• poor school attendance; 

• lower academic achievement; 

• low self esteem and poor self-worth; 

• lack of confidence; 

• anxiety; 

• loss of identity; 

• feelings of guilt; 

• long term mental health difficulties. 

 

 

Some Signs of Bullying 
 

• reluctance to attend school; 

• poor school performance; 

• behaving out of character; 

• missing or damaged belongings; 

• self-harm; 

• increased episodes of illness (real/imaginary). 

 

These signs and behaviours could indicate other problems, but bullying should be considered as a 

possibility and investigated. 

 

 

What we will do as a School 
 

• Ensure the whole school community has an understanding of bullying and its consequences. 

• Appoint a designated member of staff as Anti-bullying Officer. 

• Appoint an Anti-bullying Governor. 

• Ensure that there are clear and consistent pathways for reporting incidents of bullying 

which are known to all members of the school community. 

• Implement a consistent system for recording incidents of bullying in line with RMBC 

guidelines. 

• Develop a preventative approach to bullying.  Students will be encouraged to recognise 

that not only do they have rights; the choices they make bring responsibilities. 

• Review the anti-bullying policy annually in consultation with the whole school community. 

• Identify and make safe, areas in school where bullying could/has been known to occur. 

• Be aware of factors which may cause some children to be more vulnerable than others. 

• Work in partnership with the police should there be bullying incidents where a crime has 

been committed. 



• Foster a clear understanding that bullying, in any form, is not acceptable.  This will be done 

by: 

- Regular praise of positive and supportive behaviour by all staff. 

- Work in school which develops empathy and emotional intelligence. 

- Any incidents are treated seriously and dealt with immediately. 

- If a child is found to be the victim of bullying outside school then help and support will 

be offered and advice given on how to avoid further incidents in future.  The victim's 

and perpetrator’s parents will be informed. 

 

 

How we will Work with Victims of Bullying 
 

• Ensure that there are clear pathways for reporting bullying. 

• Ensure that victims are listened to. 

• Ensure that strategies are put in place to support individual needs. 

• Ensure victims are consulted, and kept involved and informed. 

 

 

How we will Work with those Accused of Bullying 
 
• Ensure that perpetrators are listened to. 

• Ensure that strategies are put in place to support individual needs. 

• Ensure perpetrators are consulted, and kept involved and informed. 

• Implement appropriate sanctions and learning programmes for example:  

- counselling/instruction in alternative ways of behaving; 

- rewards/positive reinforcement for young people in order to promote change and 

bring unacceptable behaviour under control; 

- adult mediation between the perpetrator and the victim (provided this is safe for the 

victim); 

- fixed periods of exclusion; 

- permanent exclusion (in extreme cases which may involve violence). 

 

 

How we will Work with Bystanders 
 

• Ensure that they are listened to. 

• Ensure that strategies are put in place to support individual needs. 

• Implement appropriate learning programmes and awareness raising about the impact of 

bystanders. 

 

 

Strategies we may use Include 
 

• Circle Time; 
• Assemblies; 

• Peer mentoring; 

• Circle of Friends; 

• Support from external agencies e.g. Anti-Bullying Development Officer; 

• Sharing good practice with other schools; 

• Participation in Anti-Bullying Week. 

 



How we will Educate the School Community 
 

• Emphasise through all aspects of the curriculum that bullying will not be tolerated. 

• Ensure that the anti-bullying officer and governor attend appropriate training and 

development. 

• Provide training opportunities for the whole school staff body. 

• Ensure that students learn to recognise, respect and value the differences between groups 

of people within the school community (Social, Moral, Spiritual and Cultural education via 

the curriculum) 

 
 

How will we Work with Parents and Carers 
 

By ensuring that:  

• there are clear pathways for parents/carers to report incidents of bullying, including who 

to actually report the concern to; 

• every opportunity is given to parents/carers to share their concerns. 

 

Where a parent/carer is dissatisfied with the school’s handling of a situation then the head teacher 

will seek to resolve the situation informally.  In the event of a formal complaint then the schools 
agreed complaints procedure will be invoked.  (see appendix 2 Recommended procedures in 

school for reporting bullying). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 



APPENDIX 1 

 

 

Golden Rules 
 

• Work hard and aim high 

 

• Be kind, helpful and polite – don’t hurt anybody 

 

• Listen – don’t interrupt 

 

• Look after property – don’t waste or damage it 

 

• Be honest – don’t cover up the truth 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



APPENDIX 2 

 

Key Behaviour Management Strategies (Rotherham 

Behaviour Support Service) 
 

 

Core Technique 
 

Throughout all of these strategies one of the most powerful concepts is that of Expectation of 

Compliance.  At its simplest this means that all the strategies are far more likely to be successful if 

the teacher believes it will work. 

 

This expectation can be conveyed via: 

 
• Language patterns – using thank you rather than please at the end of a direction. 

• Not over-dwelling on the discipline transaction – moving away as soon as a clear direction 

has been given. 

 

 

Low Level Strategies 
 

Choose to Tactically Ignore the Behaviour 

 

Decide what things can be ignored and when (often up front with whole class attention is a good 
time) and importantly what you will do next if ignoring doesn’t work.  There are two types of 

ignoring: 

 

• Brutal:  when you simply ignore what’s going on and ideally simultaneously acknowledge 

students doing the right thing e.g. putting their hands up. 

• Prefaced:  when you give a brief instruction before ignoring e.g. “when you’re in your seat 

with your hand up then I’ll help” followed by turning away and ignoring. 

 

Use Simple, Brief, Directional Statements or Rule Reminders 

 

“Sean …. (pause) …. facing this way and listening .. thanks.” 

“Jenny …. (pause) …. what’s our rule for respectful language?  Use it please.” 

 

Give Non Verbal Non Confrontational Messages 

 

Non verbal signs for things like noise level, well done, back to your seat, hands up, back to work 

and many others help to soften the nature of directions especially when accompanied by a smile. 

 

Use Direct Rule Statement – expect compliance  

 

“Darren …. (pause) …. We’ve got a rule for asking questions and I expect you to use it.  Thanks.” 

“Mike …. (pause) …. Disturbing others is against the rules …. back to work quietly thanks.” 

 

 

 

 



Use “When… Then” Directions 

 

“When you talk loudly then I can’t teach.” 

“When you’re in your seat then I’ll check our work.” 

“When you’ve finished this task then I want you to be proud of yourself.” 

“When the lesson’s over then I’ll listen to your side of the story.” 

 

 

Medium Level Strategies 
 
Use Casual Questions to Re-Focus 

 

“How’s it going here?” 

“Do you need a hand?” 

“What’s happening about the diagram?” 

“Remember this needs to be finished by the end of class.  Are you on target?” 

“Is there a reason you’re out of your seat?” 

 

Use Distractions or Diversions 

 

“Harry …. Can you show me your work please?” 

“Maria …. Can I see you over here a second please?” 

“I can see you’re upset Terry.  If you want to cool off take a seat over there and I’ll be with you in 

a minute.” 

 

S:  This work’s boring.  What’s the point? 

T:  I can see you’re uptight John but it’s our work for today.  Can I give you a hand? 

 

“United did play well didn’t they?  Now, how’s it going with the equations?” 

 

Defuse Low Level Conflict with Redirection 

 

Use the broken record approach – repeating the direction two or three times without arguing and 

accompanied by an open handed block (like a traffic policeman) can be a powerful message.  Or, 

distract from disruption with another request like asking them to bring their work to you. 

 

Use Humour to Defuse Conflict 

 

If your students are of an appropriate age and you are comfortable with it, appropriate use of 

humour (rather than sarcasm) with students can be a very effective way of defusing potential 
conflict.  Remember it’s equally powerful to be able to laugh at ourselves. 

 

Use “Double What” Questioning 

 

T:  Aaron, you’re out of your seat. What are you doing?  (casual, conversational, pleasantly) 

S:  Nothing!  (usually defensive and with a touch of strop) 

T:  What should you be doing? 

S:  I dunno. 

T:  You’re supposed to be finishing your diary.  Back to work now thanks.  I’ll come and check it in 

a minute. 

 

 



Sometimes students will argue back.  The same skill can be applied. 

 

T:  Paul, Steve (direct eye contact) what are you two doing? 

S:  Us? (surprise and indignation) 

T:  What are you doing? 

S:  Nuffink. 

T:  Actually you’re talking loudly.  What are you supposed to be doing? 

S:  Other people are talking too.  (defence and aggression) 

T:  I’m talking to you now (calm but direct).  What are you supposed to be doing? 

S:  This project stuff.  (undisguised distaste and sarcasm) 

T:  OK.  I expect you to do your work.  If you need my help let me know by putting your hand up. 

I’ll come and check later.  (move off giving take up time and expecting compliance) 

 

You may choose to talk to them after class about their attitude and response. 

 

Briefly take the Student to One Side or Out of the Room 

 

Avoiding audience participation increases the likelihood of compliance.  When private re-state 

expectation or repeat earlier strategies. 

 

Use Assertive “I….” Statements 

 

The use of the personal pronoun “I” in a special way adds power and conviction to any direction. 

 

Many of our messages have an unspoken “you” at the start e.g. (YOU) “sit down” or (YOU) “for 

heaven’s sake shut up.” 

 

These messages usually blame and imply that the student themselves has a problem.  Notice how 

easy it is to shout when giving a “you” message. 

 

An “I ….” message acknowledges a problem and opens the way for a solution without blame and 
conflict.  An “I ….” message contains three elements: 

 

 The behaviour e.g. shouting out 

 The effect e.g. stopping me helping others 

 The feeling e.g. I get frustrated 

 

“When you shout out, it stops me helping Billy and I get frustrated.” 

 

Give Simple Realistic Choices 

 

Leave the student with direct responsibility for their actions by using an “if …. then” kind of 

direction.   

 

“If you continue to work loudly and disturb others at the table then I’ll ask you to work over 

here.” 

“I’d like you to put the Walkman in your bag or you can leave it on my desk ‘til the end of class.” 

“If you don’t finish your work in class, then you’ll need to stay back at break.” 

 

 

 

 



APPENDIX 3 

 

Support Agencies we may consult 
 

Anti Bullying Development Officer:  Tel. 01709 382121 

 

Rotherham Healthy Schools:   healthyschools@rotherham.gov.uk  Tel. 01709 740226 

 

Anti-bullying Alliance:  The Alliance brings together over 60 organisations into one 

network with the aim of reducing bullying.  Their website has 

a parent section with links to recommended organisations 

who can help with bullying issues.  www.anti-

bullyingalliance.org.uk 

 

Kidscape:    www.kidscape.org.uk  Tel. 02077303300 

 

Childline: Advice and stories from children who have survived bullying.  

08000 1111   

 

Bullying on Line:   www.bullying.co.uk 

 
Parentline Plus: Advice and links for parents www.parentlineplus.org.uk.  Tel. 

08088002222 

 

Parents Against Bullying:  01928 576152 

 

 

Useful Sources of Information 
 

Mermaidsuk.org.uk: Family and individual support for teenagers and children with 

gender identity issues. www.mermaidsuk.org.uk 
 

Stonewall: The gay equality organisation founded in 1989. 

www.stonewall.org.uk.  

 

Chatdanger: A website that informs about the potential dangers online 

(including bullying), and advice on how to stay safe while 

chatting www.chatdanger.com  

 

Think U Know: The Child Exploitation and Online Protection Centre 

(CEOP), has produced a set of resources around internet 

safety for secondary schools www.thinkuknow.co.uk  

 

Know IT All for Parents: A range of resources for primary and secondary schools by 

Childnet International.  Has a sample family agreement 

www.childnet-int.org/kia/parents 

 

 

 

 

mailto:healthyschools@rotherham.gov.uk
http://www.anti-bullyingalliance.org.uk/
http://www.anti-bullyingalliance.org.uk/
http://www.kidscape.org.uk/
http://www.bullying.co.uk/
http://www.parentlineplus.org.uk/
http://www.mermaidsuk.org.uk/
http://www.stonewall.org.uk/
http://www.chatdanger.com/
http://www.thinkuknow.co.uk/
http://www.childnet-int.org/kia/parents


APPENDIX 4 

 

Recommended Procedures in School for Reporting 

Bullying: Pathways of Help 
 

(All schools will have their own referral procedures) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

Child is bullied 

Bullying concern is reported to 

school by another pupil, parents 

or members of the school 

community 

Victim personally reports bullying to an 

adult in school. 

2.  Designated adult leads discussion / interview 

with all parties 

 Actions / strategies are agreed 

 Parents informed 

 Short term review 

1.  Meeting takes place between victim and 

appropriate adult in school, e.g. form / class 

teacher 

 Clarify the facts 

 Suggested ways forward agreed 

 Short review time agreed 

3.  Agreed actions / strategies delivered by ‘trained’ school 

staff or approved external agency, e.g. 

 Restorative Justice 

 Mediation / counselling 

 Anger management training and self help 

 Peer Mentor / buddy Support 

 External Agencies  

 

Incident resolved / bullying stops 

OR Step 4 
Not Resolved 
4. If issue unable to be resolved internally by school: 

 Head Teacher and Chair of Governors inform / 

seek advice from LA Anti-Bullying Development 

Officer 

 Parents should, if requested be given a copy of 

the schools complaint procedure 



APPENDIX 5 

 

Record of Bullying 
 
Name of School/Establishment:   Anston Greenlands Primary School 

 

Head Teacher/Anti-Bullying and Anti-Racist Co-ordinator: Mr A Wirth 

 

Date Incident Reported:   ……………………………………………… 

 

Perpetrator(s) and Victim(s) – please add if more than 4 
 

Perpetrator(s) Age Class Group Gender Ethnicity 

1     

2     

3     

4     

Victim(s) Age Class Group Gender Ethnicity 

1     

2     

3     

4     

 
Type/Nature of Incident 

 

 
Written 

e.g. graffiti, notes, letters, writing on 

jotters, written threats, ridicule through 

drawings etc. 

 
Damage to Property 

e.g. theft of bags, clothes, money; tearing 

clothes; ripping books, etc. 

 
Verbal 

e.g. name-calling, threatening, sarcasm, 

discriminatory comments during classes 

etc. 

 
Isolation/Emotional 

e.g. ‘sent to Coventry’, shunned, 

rejected, left out of activities/groups, 

spreading rumours, etc. 

 
Physical 

e.g. pushing, shoving, fighting, tripping-up, 

etc. 

 
Incitement 

e.g. encouraging others to bully, 

behaving in a racist, sexist or 

discriminatory manner; wearing 

discriminatory insignia such as racist 

badges, distributing racist or other 

discriminatory literature. 

 
Using Technology 

e.g. anonymous telephone calls, offensive/ 

threatening texting/e-mails. 

 
Extortion 

e.g. using threats in order to obtain 

money, property, etc. 

 
Other 

(please specify) 

 

 

 

 

 



Monitoring and Review 
 

This policy will be reviewed annually in consultation with staff and Governors. 

 

Updated:   Autumn Term 2019 

 

Date for Review:  Autumn Term 2020 

 

 

 
Signed by Chair  .............................................................................. 

  

Name    .............................................................................. 

  

Date    .............................................................................. 

 


