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Introduction 

 

At Anston Greenlands Primary School we believe that good and outstanding teaching leads to 

effective learning and that is what is expected in every lesson.  Our teaching and learning policy 

aims to ensure that all children at our school are provided with high quality learning experiences 

that lead to a consistently high level of pupil achievement and progress.  We offer the children an 

exciting, highly motivating curriculum which has been built around their needs and interests. 
 

 

Rationale 
 

Our teaching and learning policy is at the heart of all we do at Anston Greenlands Primary School.  

It sets out clear expectations, provides a standard uniform approach, can be easily monitored and 

ensures equal opportunity for all our pupils. 
 

 

Aims and Objectives 
 

We understand that every child is an individual with individual needs.  At our school we provide a 

rich and varied curriculum and learning environment that allows children to develop their skills 

and abilities to their full potential.  We believe that engagement is key, so we ensure that all 

learning is purposeful and contextualised.  
 

Through our teaching we aim to: 
 

• Foster the school values of creativity, resilience, enthusiasm, aiming high, teamwork and 

enterprise (CREATE). 

• Cultivate respect for all cultures and, in so doing, help children to establish their place in a 

changing world, both in the global and local community.  

• Encourage spiritual and moral self-awareness; through this, develop children’s self-respect, 

enabling them to value the ideas, attitudes and feelings of others;  

• Support the children’s growing understanding of environmental issues, encouraging them to 

make responsible choices. One of our approaches to this is the Forest Schools Programme 

delivered by a fully accredited member of staff. 

• Develop children’s enterprise skills, helping them to grow into successful citizens in the 

21st century. 

• Promote a healthy lifestyle. 
 

 

Our Curriculum 
 

We strongly believe that effective learning happens when children are engaged in exciting and 

meaningful contexts.  To achieve this, all blocks of work are planned around a final event or 
outcome, which children work towards.  All learning therefore becomes an essential step towards 

this end goal.  This provides a perfect platform for creative cross curricular work.  
 

As well as meeting all national requirements, our curriculum is built around four key drivers: 

enterprise, environmental awareness, being effective members of our community, spiritual and 

moral awareness.  These were chosen by the whole staff to meet the needs of our children and 

school community.  Additionally, we regularly survey pupils, parents and carers to ensure that they 

find our curriculum motivating and exciting. 

 



The curriculum is planned in staff teams, in order to share innovative ideas and practice, as well as 

ensuring the highest possible level of challenge to our learners.  As a result of this, year groups 

often work together, where appropriate, in the lead up to their final outcome.  Often, a range of 

audiences are invited to celebrate the end events with the children - for example parents and 

carers, the local community, governors, other classes within school.  

 

At the end of each unit of work, the plans are evaluated and updated by the planning teams in 

order to ensure that the curriculum evolves and is as vibrant and relevant as possible.  

 

See Appendix i – Long Term Curriculum Plan 

 

Good and Outstanding Teaching 
 

We aim for outstanding teaching in which: 

 

• All teachers have consistently high expectations of all pupils. They plan and teach lessons 

that enable pupils to learn well across the curriculum.  

• Teachers systematically and effectively check pupils’ understanding throughout lessons, 

anticipating where they may need to intervene and doing so with notable impact on the 

quality of learning. (Regular mini-plenaries may be used to support this.) 

• Teachers and other adults ensure students are engaged in learning, and generate high levels 

of commitment to learning across the school.  

• Consistently high quality marking and constructive feedback from teachers ensure that 

pupils understand the next steps in their learning. 

• Teachers use well-judged and imaginative teaching strategies, which, together with clearly 
directed and timely support and intervention (either from themselves or other adults in 

the class), match individual needs accurately.  

 

Subject Management 

 

All subject areas and drivers are coordinated by teams made up of teaching staff, often supported 

by teaching assistants with specific skills and interests. Teams produce yearly position statements 

and action plans which are then implemented in staff meetings, INSET and twilight sessions. 

 

See Appendix ii – Roles and Responsibilities document 

 

The Learning Environment 
 

All areas and resources of the school including the classrooms are clearly labelled.  Children are 

made aware of these resource areas at the beginning of each year.  The learning environment is 

organised to ensure that the children have access to the equipment they need. 

 

Displays are used to celebrate learning, support learning and show learning in progress in all areas 

of the curriculum.  Objectives and skills are displayed alongside work to reinforce the learning 

which has taken place. 
 

We encourage the children to respect their learning environment and the resources within it. 

 

 



The Role of Governors 
 

Our Governors determine, support, monitor and review the school policies on teaching and 

learning.  In particular they: 

 

• support the use of appropriate teaching strategies by allocating resources effectively;  

• ensure that the school buildings and premises are best used to support successful teaching 

and learning;  

• monitor pupil attainment;  

• ensure that staff development and performance management policies promote teaching 

which is good or outstanding; 

• conduct regular pupil surveys linked to the Developing Excellence Plan. 

• monitor the effectiveness of the school’s teaching and learning policies through the school 

self-review processes.  

 

 

The Role of Parents 
 

We believe that parents have a fundamental role to play in helping children to learn.  We do all we 

can to inform parents about what and how their children are learning by: 
 

• holding parents’ evenings to discuss the progress of the child;  

• sending information to parents at the start of each term in which we outline the topics that 

the children will be studying during that term at school;  

• regularly updating the school website with news and celebrations of work done in school; 

• inviting parents to selected end of term/half-term events. 

• sending yearly records of achievement to parents in which we explain the progress made 

by each child and indicate how the child can improve further;  

• explaining to parents how they can support their children with homework.  

 

We believe that parents have the responsibility to support their children and the school in 

implementing school policies.  We would like parents to: 

 

• ensure that their child has the best attendance record possible;  

• ensure that their child is equipped for school with their uniform, PE kit and appropriate 

clothing for Forest Schools work;  

• promote a positive attitude towards school and learning;  

• read and help their children to follow the ICT/e-Safety Acceptable Use Agreements; 

• fulfil the requirements set out in the home/school agreement.  

 

Monitoring and Review 
We are aware of the need to review the school teaching and learning policy regularly so that we 

can take account of new initiatives, changes in the curriculum, developments in technology or 

changes to the physical environment of the school.  This policy will be reviewed bi-annually. 
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